Chief Seattle Council
BOY SCOUTS OF AMERICA

CITIZENSHIP IN SOCIETY

KNOW BEFORE YOU GO

Information to help you prepare for the Citizenship in Society Workshop on June 8, 2024

What to bring

Date & time . Sack lunch, snack and water

d A small notebook and pen or pencil
Saturday, June 8, 2024 . A backpack
Arrival & Registration: 8:15 am . For the service project: boots, hat, work
Program begins: 9:00 gloves, warm layers, waterproof jacket or
Program ends: 4:00 pm raincoat

Location What to wear

Epiphany Church of Seattle . Class A uniform, preferably with long sleeve T-
1805 38th Avenue | Seattle, WA 98122 shirt underneath, if scouts choose to take off
Drop off and pick up at Epiphany Church Class A shirt during service project)

° Long pants
The workshop includes a service project on the d Warm layers
Epiphany Church campus . Sneakers and socks

Work to complete in advance

The program is designed to enable Scouts to complete all the requirements of the badge in one day if
they complete the pre-work and commit to staying the whole day. Scouts who do so will receive a
signed blue card and two hours of service work. Details on all required pre-work, and templates to

complete are on the other side, and the attached pages.
Scouts must complete all pre-work and bring completed forms to the workshop.

Questions? Contact katrandolph@hotmail.com



mailto:katrandolph@hotmail.com

Pre-Work Steps

1. Review the requirements for the merit badge available with your
parents/guardian. Requirements are included at the end of this document

2. Complete pre-work for requirements 1, 2, 7 and 8. Print the attached forms
(pages 3-11), complete the work and bring the forms with you.
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Citizenship in Society Workshop
Requirement 1

Name:

Troop:

Requirement 1: Before beginning work on other requirements for this merit badge, research the
following terms, and think about how they relate to the Scout Oath and Scout Law:

* Identities *  Equity

*  Inclusion *  Ethical Leadership

*  Diversity *  Equality

* Discrimination *  Upstander
Concept Definition & How it relates to the Scout Oath and Scout Law
Identities Definition

How it relates to the Scout Oath and Scout Law

Diversity Definition

How it relates to the Scout Oath and Scout Law

Inclusion Definition

How it relates to the Scout Oath and Scout Law

Discrimination Definition

How it relates to the Scout Oath and Scout Law




Citizenship in Society Workshop
Requirement 1 (continued)

Name:

Troop:

Concept Definition & How it relates to the Scout Oath and Scout Law

Equity Definition

How it relates to the Scout Oath and Scout Law

Ethical Definition
Leadership

How it relates to the Scout Oath and Scout Law

Equality Definition

How it relates to the Scout Oath and Scout Law

Upstander Definition

How it relates to the Scout Oath and Scout Law

Other terms used in requirements: While not part of the list of terms in requirement 1, these terms are used
in other requirements. Please research and write the definition of these as well:

Bystander Definition

Ally Definition

Stereotypes Definition




Citizenship in Society Workshop
Requirement 2

\\/;
7

Name:

Troop:
Requirement 2: Document and discuss with your counselor what leadership means to you and what

you think it means to make ethical decisions
* Resedrch an individual you feel has demonstrated positive leadership while having to make an

ethical decision (someone in history, a family member, teacher, coach, counselor, clergy
member, Scoutmaster, a judge)

* Ask/learn about the decision and/or options that leader had, why they chose their final course of
action, and the outcome of that action

After researching (or talking with) someone who’s demonstrated positive leadership while having to

make an ethical decision, answer the following questions:

What is the name of the person?

Describe the situation they were in? What were the ethical issues they grappled with?

What decisions did they have to make? What was “at stake”? What options did they consider?

Why did they make the decision they made? What difficulties did they face?




Citizenship in Society Workshop
Requirement 2 (continued)

Name:

Troop:

An Individual that’s demonstrated leadership in ethical decision making

What was the outcome of the decision? What impact did it have on them, on others?

After reflecting on what you learned, answer the following questions

What does “leadership” mean to you? What does it have to do with ethics and ethical decision making?

What does it mean to you to “make an ethical decision”?

What are some examples of ethical decisions you’ve faced?




Citizenship in Society Workshop ﬁ
Requirement 7 &

Name:

Troop:

Requirement 7 : Identify and interview an individual in your community, school and/or scouting
who has had a significant positive impact promoting diversity, equity and inclusion. If you can’t
identify such an individual, research a historical figure. Discover what inspired the individual, learn
about the challenges they faced and share what you feel attributed to their success.

For this requirement, we have invited three individuals who are deeply committed to promoting
diversity, equity to come to the workshop. They will speak and share their experiences. Afterwards,
there will be a panel discussion in which scouts will have the opportunity to questions.
To prepare:
. Read the profiles of all three speakers.
*  Pick one of them and

*  Look up the additional information about them and the causes they care about

. Think about, and write down 2 questions for them.

Gordon McHenry, Jr is a prominent community leader and advocate
for social and economic equity in Seattle. He currently serves as the President
& CEO of United Way of King County, where he is committed to addressing
the immediate needs of the community and changing systems that create or
perpetuate inequitiesl.

Before joining United Way, Mr. McHenry was the executive director of Rainier
Scholars, a program that supports students of color pursuing higher
education. His dedication to non-profit work focused on dismantling poverty
led him to become the head of Solid Ground, a Seattle-area nonprofit.

A lifelong resident of Seattle, Mr. McHenry grew up in the Beacon Hill. He was a Boy Scout in Troop

14, which instilled in him a lifelong love of hiking and the outdoors. He attended Cleveland High

School and went on to graduate with a B.S. in Political Science from Seattle University. In recognition

of his contributions to education and service, he was named Alumnus of the Year by Seattle University

in 2013.

Learn more:

*  Mr. McHenry’s professional profile on LinkedIn Gordon McHenry, Jr. | LinkedIn

*  Red this article on Six Extra-Interesting Things to Know About Gordon McHenry, Jr., Our New Leader

*  Watch a video interview with Mr. McHenry on King 5 News on how United Way was providing
rental assistance during CoVid and how CoVid was disproportionately impacting communities of

color https://youtu.be/OKE6rTfEb4s

Questions you have for Gordon McHenry, Jr
1.



https://www.linkedin.com/in/gordonmchenryjr/
https://www.uwkc.org/news/six-extra-interesting-things-to-know-about-gordon-mchenry-jr-our-new-leader/
https://youtu.be/0kE6rTfEb4s

Citizenship in Society Workshop
Requirement 7 (continued)

2

DeMarco Best

Mr. Best is a prominent engineer at Alaska Airlines, where oversees the
maintenance of all the flight simulators used to train Alaska's pilots. His journey
into the world of flight simulation began during a 6th-grade field trip to JFK
Airport in New York. He served in the US Air Force, where he maintained flight
simulators for fighter jets. He then worked as flight simulator technician at
Delta before beginning his 29 year career at Alaska Airlines.

Mr. Best is a prominent leader in driving diversity, equity, inclusion at Alaska Airlines and across the
aviation industry. As one of the founding members of the Air Group Black Employees, Allies, and
Advocates (ABEA), Mr Best works to ensure Black employees and all people associated with Alaska
Airlines and its regional airline, Horizon Air, can thrive, lead, and educate others on critical issues. His
philosophy centers around taking action to make the world better, rather than merely complaining about
its flaws. He participates in recruiting young people of color to Alaska, and also organizes and
chaperones trips of college bound high school students to fly on Alaska Airline to visit colleges.

Mr. Best is very involved in the Chief Seattle Council. He runs the annual Aviation Day where Scouts can
experience Alaska Airline’s flight simulators and earn the Aviation merit badge. Since 2020 he has served
on the leadership board of the Chief Seattle Council.

Learn more:

* Read Mr. Best’s profile on LinkedIn

* Read how the Black employees and allies at Alaska Airlines are driving meaningful change.

* Read about Alaska Airlines reveals the "Our Commitment" aircraft in partnership with
United Negro College Fund

Questions you have Mr. DeMarco Best
1.



https://www.linkedin.com/in/demarco-best-b28106b/
https://news.alaskaair.com/diversity-equity-and-inclusion/abea-building-a-more-equitable-future/
https://news.alaskaair.com/newsroom/alaska-airlines-reveals-our-commitment-aircraft-in-partnership-with-uncf/
https://news.alaskaair.com/newsroom/alaska-airlines-reveals-our-commitment-aircraft-in-partnership-with-uncf/

Citizenship in Society Workshop
Requirement 7 (continued)

2

Name & Troop:

Kristin Conn, MD

Dr. Conn is a doctor of Family Medicine and Medical Director at Kaiser
Permanente. She is the lead for Equity, Inclusion and Diversity for the 1200 person
medical group.

In her own words, “I was born in Philadelphia and spent most of my childhood
just outside of Washington, D.C. | studied filmmaking as an undergraduate at
Northwestern University, which is where my husband and | met.

After college, | worked in advertising and public relations. While that was exciting and creative, | yearned
for something different.

Medicine is a perfect fit for me because | enjoy supporting and educating people as they pursue their
health goals. We moved to the Pacific Northwest in 2008 and now call it home. My husband, who is an
Episcopal priest, and | have two creative, funny children who inspire us to take time to play in addition to
doing good works in the world. As a family, we volunteer with an organization that feeds homeless teens
and provides housing to homeless families.

Learn more:
e Read Dr. Conn's profile at the Kaiser Permanente website
e Read this article What Are Health Equality and Equity, and Why Do They Matter?

Questions you have for Dr. Kristin Conn
1.



https://wa-doctors.kaiserpermanente.org/profile/p1000042476/340021835/%7B%22radius%22:%2210%22,%22provider_geo%22:%2247.619089,-122.311457%22,%22name%22:%22conn%22,%22client_canonical_id%22:%221%7C035569%7C2479%22%7D?network_id=9&geo_location=47.609306221584724,-122.33203594259507&locale=en&ci=kaiserpermanente#specialties
https://www.healthline.com/health/what-is-health-equality

Citizenship in Society Workshop
Requirement 7

Name:

Troop:

Which speaker did you choose? Mr. McHenry, Mr. Best or Dr. Conn?

Describe the work they do

What inspired or motivated them?

What challenges does he or she face?




Citizenship in Society Workshop
Requirement 7

Name:

Troop:

Which speaker did you choose? Mr. Blair. Dr. Conn. Commissioner Hasegawa

What do you think attributed to their success?

What have you learned and how you can apply it in your life? .




Citizenship in Society Workshop
Requirement 8

Name:

Troop:

Requirement 8: With the help of your parent or guardian, study an event that had a positive
outcome on how society viewed a group of people and made them feel more welcome.

The following questions are suggested prompts. Use them as needed, but don’t feel you have to
answer them all.

Describe the circumstances

Describe the time frame i.e. when did this “event” take place? Over what period of time did it take place
(days, weeks, years, generations?)

Describe the group(s) of people, and/or individuals were involved. Who were they?

What “perceptions” did “society” have of them and why? Who in “society” held those perceptions and
why? What was the cause of those “perceptions”? What was the impact of these “perceptions” that
“society” held? Did it impact their lives and rights, such as where they could live, work, go to school?




Citizenship in Society Workshop
Requirement 8

Name:

Troop:

Requirement 8: With the help of your parent or guardian, study an event that had a positive
outcome on how society viewed a group of people and made them feel more welcome.

Describe the event and what changed

Describe the “event” itself? What happened?

Did “society” change perceptions quickly or slowly? What challenges were faced?

What changed in the perceptions? Why?

Summarize what you learned
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SOCIETY

For a Spanish version of this document, click here

Para obtener una version en espanol de este documento, haga clic aqui

“Enhancing our youths’ competitive edge through merit badges”
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Overview for Scouts

The focus of the Citizenship in Society merit badge is to provide you with
information on diversity, equity, inclusion, and ethical leadership. You’ll learn why
these qualities are important in society and in Scouting, as well as how to help
other people at all times and serve as a leader and an upstander. The Boy Scouts
of America continues to be committed to developing a culture in which every
youth, volunteer, and employee feels included and welcomed — and to building
communities where every person feels respected and valued.

¢ We welcome families and individuals of all backgrounds and identities to
help prepare young people to serve as successful members and leaders of our
nation’s increasingly diverse communities.

* We are committed to creating inclusive environments and promoting a culture
of respect and belonging for all.

¢ We expect all members to be guided by the Scout Oath and Scout Law.

Jd As found in the definition of “reverent” in the Scout Law, we expect our
Scouts to “respect the beliefs of others,” both within and outside of Scouting.

¢ We want everyone who follows the values of the Scout Oath and Scout Law to
feel welcomed and able to take advantage of the many opportunities Scouting
provides, and we want every Scout to feel a sense of acceptance and inclusion
in their unit and in Scouting.

¢ We expect and appreciate that our Scouts do their best to make all feel
welcomed.

d Learning about and understanding different identities and abilities will help
each Scout understand what to do to help make other Scouts feel welcomed
and find a sense of belonging in Scouting.

35976
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Instructions for Scouts

By now in your journey as a Scout, you have probably completed other merit
badges and become familiar with using the merit badge pamphlet that usually
accompanies the requirements. The process of earning this merit badge will be
different, as it intentionally places the responsibility of research and identification
of resources on you instead of using a merit badge pamphlet.

* You are encouraged to explore as deeply and broadly as you see fit for your
personal learning and growth.

¢ Your merit badge counselor may, for certain requirements, ask you to
identify your sources.

* Your counselor will not be providing you with answers or resources, but will
be engaging you in conversation to ask about what you have learned and
how you plan to apply your new knowledge to your life as a Scout and as a
good citizen in society.

* As you undertake these learnings, think about how you can demonstrate the
values of the Scout Oath and Scout Law in your daily life.

3 CITIZENSHIP IN SOCIETY



Requirements

“Discussion” requirements will be either with a counselor and another
individual (in accordance with Youth Protection Guidelines https://wwwv.
scouting.org/health-and-safety/gss/gss01/), or with your counselor and a

small group (of Scouts), depending upon your preference.

1. Before beginning work on other requirements for this merit badge:

a. Research the following terms, and then explain to your merit badge
counselor how you feel they relate to the Scout Oath and Scout Law:

Identities o
Diversity .
Equity o
Equality .

Inclusion
Discrimination
Ethical Leadership
Upstander

2. Document and discuss with your counselor what leadership means to you.
Share what it means to make ethical decisions.

a. Research and share with your counselor an individual you feel has
demonstrated positive leadership while having to make an ethical decision.
(It could be someone in history, a family member, a teacher, a coach, a
counselor, a clergy member, a Scoutmaster, etc.)

b. Explain what decision and/or options that leader had, why you believe they
chose their final course of action, and the outcome of that action.

3. Consider ethical decision-making.

a. Think about a time you faced an ethical decision.

Discuss the situation, what you did, and how it made you feel.

Share if you would do anything differently in the future and if so,
what that would be.

4 CITIZENSHIP IN SOCIETY



b. List three examples of ethical decisions you might have to make in the
future at school, at home, in the workplace, or in your community, and
what you would do.

e Share how your actions represent alignment with the Scout Oath
and Scout Law

c. Explain to your counselor how you plan to use what you have learned to
assist you when that time comes, and what action(s) you can take to serve
as an upstander and help other people at all times.

4. Repeat the Scout Oath and Scout Law for your counselor. Choose two of
the three following scenarios and discuss what you could do as a Scout to
demonstrate leadership and your understanding of what it means to help others
who may seem different from you:

a. Scenario 1: While at camp, a youth accidentally spills food on another
camper. The camper who gets spilled on gets angry and says something that
is offensive to people with disabilities; their friends laugh. What could/
should you do?

b. Scenario 2: Your friend confides in you that some students in school are
making insulting comments about one of their identities, and that those
same students created a fake social media account to impersonate your
friend online and post messages. What could/should you do?

c. Scenario 3: A new student in your class was born in another country (or
has a parent who was born in another country). Your friends make rude
comments to the student about their speech or clothes and tell the student
to “go back home where you came from.” What could/should you do?

5. Document and discuss with your counselor:

a. Ideas on what you personally can do to create a welcoming environment in
your Scouting unit.

b. An experience you had in which you went out of your way to include
another Scout(s) and what you did to make them feel included and
welcomed.

c. Things you can do to help ensure all Scouts in your unit are given an
opportunity to be heard and included in decision-making and planning.



6. With your parent’s or guardian’s approval, connect with another Scout or youth
your own age who has an identity that’s different from yours. (This means a
trait, belief, or characteristic different from you.)

a. Share with each other what makes the different aspect of your identity
meaningful/special to you.

b. Share with each other either one of the following:

. A time you felt excluded from a group.
e What was the situation?
¢ How did it make you feel?
¢ What did you do?
¢ Did anyone stand up for you?
¢ What did you learn?

e Would you do anything differently today?

ii. This imaginary situation:

¢ You're attending a new school and don’t know anyone there yet. You
notice they dress very differently than you do. At lunchtime, you
decide you’ll try to sit with a group to get to know other students.
People at two tables tell you there is someone sitting at the currently
empty seat at their table, so you end up eating by yourself.

J How would that make you feel?
(1 What could the students have done?

Jd If that happened at your school, what would you do?

c. Discuss with your counselor what you learned from the discussion with the
other Scout or youth.

7. ldentify and interview an individual in your community, school, and/or
Scouting who has had a significant positive impact in promoting diversity,
equity, and inclusion. If you feel your community, school, or local Scouting
group does not have such an individual, then research a historical figure who
meets these criteria,and discuss that person with your counselor.

a. Discover what inspired the individual, learn about the challenges they faced,
and share what you feel attributed to their success.

b. Discuss with your counselor what you learned and how you can apply it in
your life.

6 CITIZENSHIP IN SOCIETY
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8.

10.

11.

7

With the help of your parent or guardian, study an event that had a positive
outcome on how society viewed a group of people and made them feel more
welcome. Describe to your counselor the event and what you learned.

. Document and discuss with your counselor three or more areas in your

life outside of Scouting where you feel you can actively provide stronger
leadership in.

a. Making others feel included.
b. Practicing active listening.

c. Creating an environment where others feel comfortable to share their ideas
and perspectives.

d. Helping others feel valued for their input and suggestions.
e. Standing up for others.
Discuss with your counselor how stereotyping people can be harmful, and

how stereotypes can lead to prejudice and discrimination. Share ideas you have
for challenging assumptions and celebrating individuality.

Scouting strives to develop young people to be future leaders in their
workplaces, schools, and community environments. As you look at your current
involvement in school, your family, Scouting, your job, and/or community,
think about how you can have a positive impact in diversity, equity, and
inclusion.

a. Describe your ideas on how you can and will support others with different
identities to feel included and heard at your school, workplace, and/or
social settings in your community.

b. Explain how including diverse thoughts and opinions from others with
different identities can:

* Make your interactions more positive.

* Help everyone benefit by considering different opinions.
c. Give three examples of how limiting diverse input can be harmful.

d. Give three examples of how considering diverse opinions can lead to
innovation and success.

CITIZENSHIP IN SOCIETY
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